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100 for 100 
#6005 Alex Velazquez, Sarah Smith 
and Crystal Church $100 
#2042 Kathlin Childers, Gail Adams 
and Debbie Dutton $100 
 
 

 
Referral Bonus 
Bernita Ellis $200 
Donald Killough $200 
Jessica Corrigan $200 
 

 
 
 

 
 

 
 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Fast Food Employee of the Month 
Dominique Johnson’s Area: Full-time: Della Johnson – Eutawville Subway 

• Outstanding employee, great customer service 
 Part-time: Donna Dunham– B. Neck Subway 

• All-Star employee, always completes her tasks. 
Crystal Church’s Area: Full-time: Lillianna Yang – L. Bowen Subway 
• Great attitude with co-workers and customers. 

Part-time: Janae Malia Ivey – Cross Achor Hardees 
• Dedicated and very reliable employee 

 
 
 

Name Division Location Award 

Luke Halleman Div I Murphy 2008 

 

March 2024 

Diane Bishop Div II Pawley’s Island 1103 

 

March 2024 

Lindsey Ferqueron Div III Templeton Rd 2043 

 

March 2024 

Linda Lovette Div IV Red Bluff 2024 

 

March 2024 

Renika Clark Fast Food Division Boiling Springs Subway 2306 

 

March 2024 

May NEWSLETTER 

Tea     

Tea Cros   

MARCH MANAGER OF THE MONTH 



 

May Employee of the Month 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 

 
 
 
 

  

(To qualify employees must meet the criteria below, and no missed or late shifts) 
• Greet Customer 
• Smile and be courteous 
• Ask for the rewards card and sign customers up if they don’t have one 
• Plus, sell 
• Thank customers 
• Ask the customer to return 

 

Great Job and Congratulations to the employees listed below 



 

 

 
 

 
 

 
 

 
 

 
 

 
 
 
 

 
        

 

 

 

 

  



 

 

 
From the President’s Desk 

 
Memorial Day started as an event to honor Union soldiers who had died 
during the American Civil War. It was inspired by the way 
people in the Southern states honored their dead. After 
World War I, it was extended to include all men and 
women who died in any war or military action. 

Memorial Day was originally known as Decoration Day. 
The current name for this day did not come into use until 
after World War II. Decoration Day and then Memorial 
Day used to be held on May 30, regardless of the day of 
the week, on which it fell. In 1968, the Uniform Holidays 
Bill was passed as part of a move to use federal holidays 
to create three-day weekends. This meant that from 1971, the Memorial 
Day holiday has been officially observed on the last Monday in May. 

This year is expected to be one of the busiest travel years in nearly two 
decades, with about 43.8 million people expected to travel at least 50 miles, 
according to AAA. Most travelers will drive that weekend, with AAA 
predicting a record 38.4 million people will hit the road. That's a 4% increase 
from last year. It will be a busy weekend in our stores. Please use your best 
efforts to make sure our customers are taken care. Many of them may well 
be the veterans we honor on this day. 

 
 

Harvey Hicks 

 
 
 



 

 



 

REFERRAL BONUS 

   TEMPORARY REFERRAL BONUS PROGRAM T h i s  
program applies to ALL employees, 
except management. Employees will 

receive a $200 bonus for referrals that are 
still employed after 60 days.  

The referral must be list on the application. 

 
The Hartford Employee Assistance Program (EAP) –For All 

Employees & Family Members 
Are personal problems affecting your focus and performance at work? You are not alone. 

The EAP offers services to help you deal with personal problems you may be facing. 
What does the EAP cover? 

Substance abuse 
Stress management 
Financial problems 

Divorce/marital problems 
Crisis intervention 

Legal problems 
 

EAPs offer education, awareness and counseling services to 
help you with your problems.  

AND YOUR PARTICIPATION IN THE PROGRAM IS  

STRICTLY CONFIDENTIAL AND 
FREE! 

Contact your HR department for more information. 
 

To start getting help today call: 1-800-964-3577 
www.guidanceresources.com  
First time users click register 
Organization Web ID: HLF902 

http://www.guidanceresources.com/


 

May/June Sales Contest Items 
 

Contest items 
 

10 oz Old Trapper – $17.99 

King Size Hershey’s – 2 for $6.00 
Big Bar Kellogg’s – 2 for $3.00 

 Perfect Hydration (1 gallon) – 2 for $4.00 

Regular Size Hershey’s – 2 for $4.00 

Giant Slim Him – 2 for $4.00 

Body Armor 28oz – Buy 1 Get 1 Free 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1 Cashier Winner for each of the 4 Divisions $500.00 per item. 
 

1 Store Manager Winner for each of the 4 Divisions $250.00 per item.  
 

1 overall District Manager Winner for each contest $250.00 per item. 
 

 



 

 
 
 

 
Know Your Company’s Values 
 
Are you aware of your employer’s core 
values? Values shape a work culture, 
wow customers, help an organization 
compete, and may influence the world 
at large. Some of your most well- 
respected peers likely reflect the 
employer’s core values. Value 
statements typically apply to 
everything a company does, but 
understanding how they apply to your 
job may elevate your position and 
advance your career. And taking them 
to heart can help you be more 
engaged or even influence 
promotions. 

THE COMPANY’S MISSION STATEMENT 

The goal of RL Jordan Oil Company, Hot Spot stores, and our 

restaurants is to provide our customers with excellent and convenient 

service, a clean, safe and pleasant environment and quality products at 

competitive prices for the purpose of building a profitable business. 

Furthermore, it is the Company’s intention to strive to provide 

satisfying and rewarding employment believing that satisfied employees 

will result in satisfied customer.
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